
Extract from Hansard 
[COUNCIL — Thursday, 8 November 2018] 

 p8042b-8042b 
Hon Jacqui Boydell 

 [1] 

PUBLIC AND HEALTH SECTOR LEGISLATION AMENDMENT (RIGHT OF RETURN) BILL 2018 

Second Reading 

Resumed from an earlier stage of the sitting. 

HON JACQUI BOYDELL (Mining and Pastoral — Deputy Leader of the Nationals WA) [5.13 pm]: I rise 
as the lead speaker for the Nationals WA on the Public and Health Sector Legislation Amendment (Right of 
Return) Bill 2018 before the house. It has been an interesting debate so far. A number of really important issues 
were raised by Hon Tjorn Sibma and Hon Alison Xamon. I am looking forward to some of those highlighted issues 
being answered during the Committee of the Whole stage. 

Two of the key things for me that are a bit concerning with this bill are the issues of changing the landscape on 
which already signed contracts by employees were originally negotiated and agreed to, as raised very eloquently 
by Hon Alison Xamon. It goes to the fundamental understanding of entering a contract with genuine intent that 
a person believes that the terms of that contract will be extended until the end of that contract. I think that adds to 
a sense of insecurity within the public and the health sectors, and the growing concerns regarding the 
machinery-of-government changes that employees are witnessing. That is why I look forward to the Committee of 
the Whole on the Public and Health Sector Legislation Amendment (Right of Return) Bill 2018, to really extend 
the conversation around the intent in ending those contracts and the right of return of those employees. 

I dare say that the union movement and the Labor Party would not support an employer seeking to end the contract 
of a private sector employee, because it would erode the rights of the employee. For example, if a retail worker 
negotiated a contract with their employer, there would be full expectation that the employer would deliver on the 
terms and length of that contract. When employees sign a contract in genuine faith, after negotiations that have 
been agreed, they have a reasonable expectation that the contract will be delivered on. I find it very difficult that 
in the public sector the government is not willing to undertake with genuine intent the terms of the continuation of 
those contracts as signed. I think that needs further exploration. 

I will touch particularly on the machinery-of-government changes that have affected regional Western Australia. 
Since announced by this government, the machinery-of-government changes have impacted on the public and health 
sector areas. In regional Western Australia people are geographically removed from the heads of their departments, 
the changes being made and the decision-making processes, so it is very, very difficult to understand the 
on-the-ground impacts of those changes. Seeing the erosion of those contracts under the Public and Health Sector 
Legislation Amendment (Right of Return) Bill 2018 adds to the dysfunction of those machinery-of-government 
changes by undermining their rollout. 

Since the announcement of the machinery-of-government changes an enormous degree of corporate knowledge 
has walked out the door of government, and there could be ramifications with the potential passing of this bill. 
I think that is a problem for ministers, the government and the people who work with those executive officers 
et cetera. There is the potential for the experience, expertise and professionalism that ministers rely on to be lost 
through the process. All governments rely on the public and health sectors to maintain strategy in government, 
deliver on government policy and deliver and instigate the government policy change that is totally within their 
remit. We need reliable people on the ground to make those changes. 

During the term of these machinery-of-government changes the corporate knowledge that has already walked out 
the door includes the chiefs of Lotterywest, Tourism WA, and the Department of Environment Regulation, and 
commissioners of police, road safety, fire and emergency services, and of course the public sector. They have all 
left. An enormous amount of experience and corporate knowledge has been lost from the public sector. More 
recently, the head of the Department of Communities super-department left his role. We are losing enormously 
talented people. There could be many reasons why those people have left. I am not suggesting that the 
machinery-of-government changes were the sole reason; I am sure they were not. I am concerned that the 
continuing rollout of machinery-of-government changes are still creating a great deal of concern in our 
communities. There is a lack of leadership and direction and that causes a lack of service delivery on the ground, 
which will become a severe problem in due course. 

Debate adjourned, pursuant to standing orders. 
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